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Top 5 Reasons to Attend
ASA Staffing World 2015
Every October, the staffing industry gets
together at one of the biggest conferences
of the year: ASA Staffing World. This year’s
event will be held in Nashville, and we are
particularly excited to be attending. We
think you should be, too.
Staffing World offers a great chance to recharge your batteries while learning about
new trends, new providers to the industry, legislative changes that could impact your
business, and more. And, (of course!) it’s a chance to have a little fun.
CLICK HERE TO READ OUR TOP 5 REASONS FOR ATTENDING ASA STAFFING
WORLD 2015.

August’s Industry Insider Webinar: Form I-9: Assuring Proper
Completion & Storage
Thursday, August 27,
2 pm EDT / 1 pm CDT
Register now! »
Hiring employees is an essential task of a staffing firm’s recruitment team, including
required documentation throughout the process. All U.S. employers are responsible
for the proper completion, retention and storing of Form I-9, which is used to verify
the identity and employment authorization of individuals hired for employment in
the United States. Join Tricom and our guest speaker Vontia Johnson, USCIS subject
matter expert, for the August edition of our Industry Insider webinar series as we
discuss the following:
•

Completing Form I-9

•

Acceptable Documentation

•

Tips on Correcting Mistakes

•

Storage and Retention

By the end of this session, you’ll know all the steps to complete and store Form I-9
with confidence.
VISIT WWW.TRICOM.COM/WEBINAR FOR MORE INFORMATION.

Did you know? Cheers 4 Children’s – Having Fun While
Raising Funds!
Tricom and Logger’s Park sponsored the
2nd Annual Cheers 4 Children’s event on
June 27 in support of Children’s Hospital of
Wisconsin. It was a fantastic day of volleyball
and softball tournaments, silent auction
wins, music, food and fun! The best part is
that in one day we raised $5,153.10 to help
support children in our community!

August Fun Fact:
Each year the unique food options found at the Wisconsin State Fair get more unusual.
In fact, the Fair created a food competition, the Sporkies Competition, to promote
creativity among Fair food vendors. To be considered for the competition, food
vendors must submit a new food item, along with a description, ingredient list and
photo. The winner receives The Golden Spork Award. This year’s 34 contestants were
narrowed down to eight finalists:
•

The Bacon Bottom Porker Pizza

•

Beer Battered Pretzel Coated Deep Fried Cheese Curds

•

Cheesy Smoked Gouda Sidewinder Fries

•

Churro Sundae

•

Deep Fried Pretzel Crusted Brownies On-a-Stick

•

Gyro Meatballs

•

Party Hard Flight Dessert

•

Wis-Con-Sin

You can taste-test all the entries at the 2015 Wisconsin
State Fair, August 6 – 16 in West Allis, WI.
Source: wistatefair.com

Get the latest industry
news, resources and
updates right to your
newsfeed by liking Tricom

Funding on Facebook and
following us on Twitter!

August Industry
Insider Webinar:

Form I-9: Assuring
Proper Completion
& Storage
Date: Thursday, August 27,
2 pm EDT / 1 pm CDT
Duration: 1 hour
Cost: COMPLIMENTARY

Register now! »
Upcoming Webinars:
September 24 — Where have all
the workers gone? Presented by
David Lewis.
October — Business Etiquette
Principles. Presented by Liz
Taylor.
November — Topic TBD.
Presented by Adams, Evans &
Ross.

Events:
September 9-12 — TempNet
Annual Conference,
Memphis, TN. www.
tempnetstaffingassociation.org
September 19 — Briggs &
Al’s Run & Walk for Children’s
Hospital. Milwaukee, WI. Click
here to donate to the Tricom
team!

At the end
of June, the
Department
of Labor
proposed
changes
to raise the minimum salary
threshold required to qualify
for exemption from the FSLA
minimum wage and overtime
requirements. According to
the National Law Review, “The
proposal seeks to increase
the current minimum salary
requirement for the executive,
administrative, professional, and
computer employee exemptions
from $455 per week ($23,660
per year) to $970 per week
($50,440 per year). The proposed
rule also seeks to increase the
threshold for exemption as a
“highly compensated employee”
(“HCE”) from $100,000 to at least
$122,148. Both the minimum
salary level for exemption and
the HCE threshold would be
increased on an annual basis
after the new regulations
become effective, under the
DOL’s proposal. The DOL
projects that, if enacted, 4.7
million workers will be affected
by these changes.” Any changes
would likely take effect in 2016.
Watch for continued updates
on Tricom’s Twitter or Facebook
feeds, or on www.tricom.com
under our Legislative Updates.
Source: http://www.natlawreview.
com/article/highly-anticipatedproposed-changes-to-flsa-whitecollar-exemptions-released

New on Tricom.com:
We are proud and humbled
by the comments made by
our clients on what it’s like
to work with Tricom and our
experts. We’ve added even more
comments and compliments
to our website at www.tricom.
com/our-clients. We don’t let
the praise go to our heads –
we use it as motivation to
continue to exceed your needs
at every turn!

